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New York Extends Employee Paid Time Off Voting Benefit
The law applies to all federal, state, county, city, town 
and village elections. The law does not address whether 
proof of voting can be required or whether employers  
can charge paid voting time off to an employee’s other 
paid time off entitlements, such as personal time.

Employers should also remember that the law requires 
employers to post a notice informing employees of their 
rights under the law at least 10 working days before every 
election. The notice must remain posted until the polls 
close. The New York State Board of Elections has issued  
a poster for this purpose, which can be obtained here.

Employers should update their voting policies to comply 
with the law’s new time-off requirements and post the 
required poster at least 10 days before all elections.

Additional Assistance

Should you have any questions regarding the paid time off 
voting benefit, or any other labor and employment matter, 
please contact any of the attorneys on our Labor & 
Employment Practice Team. 

New York Governor Andrew M. Cuomo recently signed 
into law an amendment to § 3-110 of the New York 
Election Law that extends the obligations of employers  
to provide employees with paid time off to vote in 
elections. Prior to the amendment, employers were 
required to provide employees with two hours of paid 
time off to vote, but only if the employees did not have 
four or more consecutive hours off between the time 
when the polls opened and they began their shift, or 
between the end of their shift and the closing of the 
polls. Under the amendment, employees may now take 
up to three hours of paid time off to vote. The 
amendment also removed the prior requirement that 
employees not have at least four hours to vote before or 
after their shift in order to be entitled to paid time off.  
As a result, an employee’s right to paid time off to vote is 
no longer restricted by the amount of time the employee 
has to vote outside of his or her shift. However, the 
amendment allows employers to require employees to 
take time off to vote at either the beginning or end of  
an employee’s shift. Employees must be registered voters 
to be entitled to time off and must provide at least two  
days’ notice of their need for time off to vote.

https://www.elections.ny.gov/NYSBOE/elections/AttentionEmployees.pdf


phillips lytle llp alert  
for BNHRA Members
LABOR & EMPLOYMENT

©2019 Phillips Lytle llp
Attorney Advertising
PHILLIPSLYTLE.COM

Prior results do not guarantee a future or similar outcome. The foregoing is for informational and advertising purposes only. The information provided 
is not legal advice for any specific matter and does not create an attorney-client relationship. The recipient of this publication cannot rely on its 
contents. If legal advice is required for any specific matter, please consult with qualified legal counsel. We would be pleased to assist you.

MAY 2019

Labor & Employment Attorneys

Albany Omni Plaza 30 South Pearl Street Albany, NY 12207-3425 (518) 472-1224
Buffalo One Canalside 125 Main Street Buffalo, NY 14203-2887 (716) 847-8400
Chautauqua 201 West Third Street Suite 205 Jamestown, NY 14701-4907 (716) 664-3906
Garden City 1205 Franklin Avenue Plaza Suite 390 Garden City, NY 11530-1629 (516) 742-5201
New York City 340 Madison Ave 17th Floor New York, NY 10173-1922 (212) 759-4888
Rochester 28 East Main Street Suite 1400 Rochester, NY 14614-1935 (585) 238-2000 
Cleveland One Cleveland Center 1375 E. 9th Street 30th Floor Cleveland, OH 44114-1797 (216) 928-3474
Washington, DC 1101 Pennsylvania Avenue NW Suite 300 Washington, DC 20004-2514 (202) 617-2700
Canada The Communitech Hub 151 Charles Street West Suite 100 The Tannery Kitchener, Ontario N2G 1H6 Canada (519) 570-4800

Partners:

James D. Donathen (716) 847-5476  
jdonathen@phillipslytle.com
James R. Grasso (716) 847-5422; (212) 508-0475  
jgrasso@phillipslytle.com
Amanda L. Lowe (716) 504-5747  
alowe@phillipslytle.com
Kevin J. Mulvehill (585) 238-2095  
kmulvehill@phillipslytle.com
Linda T. Prestegaard (212) 508-0425; (585) 238-2029  
lprestegaard@phillipslytle.com

Special Counsel:

Marc H. Goldberg (518) 618-1229  
mgoldberg@phillipslytle.com
Christopher L. Hayes (716) 504-5725  
chayes@phillipslytle.com
Rana Jazayerli (202) 617-2711  
rjazayerli@phillipslytle.com

Senior Associates:

Joanna J. Chen (716) 847-5433  
jchen@phillipslytle.com
Jeffrey D. Coren  (716) 847-7024  
jcoren@phillipslytle.com

Associates:

Elizabeth A. Bove (716) 504-5757   
ebove@phillipslytle.com
Alissa M. Fortuna Brennan (585) 238-2048  
abrennan@phillipslytle.com
Luke B. Kalamas (585) 238-2035  
lkalamas@phillipslytle.com
Pauline T. Muto (716) 847-5439  
pmuto@phillipslytle.com


