
Title: New Year...New Job: How to Land the HR Job of Your Dreams 

Happy New Year, HR professionals! It's that time again – a fresh start, a new chapter, and for many, the 

pursuit of the job of their dreams. As we ring in the new year, it's natural to feel a sense of renewal and 

ambition. But, let's be real: it's easy to get trapped in the same old patterns. The excitement of New 

Year's resolutions often fades into the background of daily routines. This year, let’s change that narrative.  

Let’s dive into actionable strategies to help you break free from the mundane and land the job you've 

always wanted. 

Understanding Your Career Goals 

1. Reflect on Your Career Path: Take a moment to think about where you are in your career. What 

do you love about your current role? What are you missing? Understanding what you truly want 

is the first step towards achieving it. 

2. Set Clear, Achievable Goals: Be specific about what you want in your next job. Do you seek more 

responsibility, a different company culture, or a new industry? Setting clear goals will guide your 

job search and help you stay focused. 

3. Upgrade Your Skills: The job market is constantly evolving, and so should you. Identify skills that 

are in demand in your desired field and find ways to learn or improve them. Online courses, 

workshops, and seminars can be great resources. 

Crafting Your Application 

1. Tailor Your Resume and Cover Letter: One-size-fits-all doesn’t work here. Customize your 

resume and cover letter for each application to highlight relevant experience and skills. Avoid 

overused words and focus on concrete achievements. 

2. Leverage LinkedIn: Your LinkedIn profile is a powerful tool. Keep it updated with your latest 

accomplishments and actively engage with your network. Post articles, comment on posts, and 

join relevant groups to increase your visibility. 

3. Showcase Your Personal Brand: What makes you unique? Whether it's your problem-solving 

skills, your leadership style, or your innovative ideas, make sure your personal brand shines 

through in every part of your application. 

Networking and Building Connections 

1. Network, Network, Network: The importance of networking can’t be overstated. Attend 

industry events, webinars, and meetups. Don’t forget to follow up with the people you meet and 

foster those relationships. Make sure your BNHRA membership is up to date and check out all 

the networking events we offer – networking easy peasy! 

2. Utilize Employee Referrals: If you have connections in companies you are interested in, don’t 

hesitate to reach out. Employee referrals can often get your foot in the door. You know this, so 

use it to your advantage! 



3. Engage with Industry Leaders: Follow industry leaders on social media, engage with their 

content, and don’t be afraid to reach out with thoughtful questions or comments. This can lead 

to valuable connections and insights. 

4. Update and Optimize Your LinkedIn Profile: Be available to be found on the largest professional 

platform in the world. Make connections, build your brand, and expand your network. Consider 

everything you post as an informal interview to provide insights into how you think, lead, and 

execute. Get clear on your messaging and be open to helping others as well. 

Preparing for Interviews 

1. Research the Company: Know the company inside out. Understand their culture, values, and 

recent accomplishments. This shows your genuine interest and preparation. 

2. Practice Common Interview Questions: While you can’t predict every question, practicing 

answers to common interview questions will boost your confidence. 

3. Prepare Your Questions: Interviews are a two-way street. Prepare thoughtful questions that 

show your interest in the role and the company. This is also your chance to find out if the 

company is the right fit for you. 

Staying Positive and Persistent 

1. Handle Rejections Gracefully: Not every application will lead to a job offer. Learn from rejections 

and use them as an opportunity to improve. 

2. Stay Positive: Job hunting can be a marathon, not a sprint. Stay positive and don’t lose sight of 

your goals. Your goals as just as important as everyone else’s. Prioritize yourself.  

3. Keep Moving Forward: Keep applying, networking, and learning. Persistence is key in the job 

search journey. 

Navigating Unique Challenges as HR Professionals 

As HR professionals, we face a set of unique challenges when seeking new job opportunities. 

Understanding these challenges and knowing how to overcome them can significantly enhance your job 

search strategy. 

1. Overcoming the 'Cobbler's Children Have No Shoes' Syndrome: Often, HR professionals are so 

focused on supporting others' careers that they neglect their own. It's crucial to prioritize your 

career development. Dedicate time each week to focus on your personal career goals and job 

search activities. 

2. Dealing with Insider Knowledge: Working in HR, you might have insights into the hiring process 

that others don't. This can be a double-edged sword. Use this knowledge to your advantage by 

crafting your application and interview strategies based on best practices, but avoid 

overanalyzing or second-guessing what hiring managers want. 

3. Highlighting HR-Specific Skills: HR roles require a unique blend of skills – from empathy and 

communication to strategic planning and data analysis. Make sure to highlight these in your 



resume and during interviews. Provide specific examples of how you've used these skills to make 

a tangible impact in your current or past roles. 

4. Navigating Confidentiality and Discretion: Your job might involve handling sensitive information, 

which can make networking and discussing your achievements challenging. Focus on the 

outcomes and skills rather than the specifics. For example, instead of detailing a sensitive 

situation, talk about how you used your conflict resolution skills to achieve a positive outcome. 

5. Addressing the Perception of Being Overqualified: Sometimes, HR professionals can be 

perceived as overqualified, especially if they're applying for roles in smaller organizations or 

different industries. Tackle this by focusing on your passion for the role and how your experience 

will bring a fresh perspective and added value. 

6. Balancing Tech-Savviness with People Skills: In today's digital world, it's essential to balance 

your tech-savviness with your inherent people skills. Showcase your proficiency with HR 

software and data analytics without overshadowing your people-first approach, which is at the 

heart of every HR role. 

Landing the job of your dreams in the new year is not just a wish – it can be a reality with the right 

approach and mindset. Remember, every step you take toward your goal counts. Reflect on your career 

goals, tailor your application, build meaningful connections, prepare thoroughly for interviews, and stay 

positive and persistent. Here's to a successful job hunt and an exciting career ahead you talented HR 

professional you! 

 


